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Abstract: The report sorts out the relevant systems, data, and experiences for the
employment and entrepreneurship of persons with disabilities, and presents the status
quo of employment and entrepreneurship for persons with disabilities in Hubei
Province. The report focuses on key issues such as the quota system for persons with
disabilities, supportive polices and employment services, government responsibilities,
and analyzes the difficulties confronted by persons with disabilities. In order to advance
the high-quality development of the cause for persons with disabilities in Hubei
Province during the 14th Five-Year Plan period, and improve relevant employment
policies, the report puts forward the following suggestions: promote the principle of
inclusive development, build a concerted policy making and implementing mechanism
among governmental departments, innovate alternative forms for fulfilling the quota,
enrich the supportive policies and improve the pubic service for PWD employment, and
enhance the legal remedies for the labor rights of persons with disabilities.

Key Words: Employment Promotion; Quota; Inclusive Development; Rights Protection
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